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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SANDI P | NSTI TUTE OF PHARMACEUTI CAL
SCl ENCES

Name of the head of the Institution

Dr. Anil Govindrao Jadhav

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02594- 222591

Mobile no.

9158886004

Registered Email

princi pal @andi ppharnacy. org

Alternate Email

dat t atraya. shi nkar @andi pphar macy. org

Address A P Mahi ravani Tal . Trai nbkeshwar
City/Town Nashi k
State/UT Mahar ashtra

Pincode

422213




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Dattatraya M Shi nkar

Phone no/Alternate Phone no.

02594222591

Mobile no.

9921842402

Registered Email

princi pal @andi pphar macy. org

Alternate Email

dat t atraya. shi nkar @andi pphar macy. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. si ps. sandi pf oundati on. or
g/sel f-study-report-for-for-1st-cycl e-
of -accreditation-ssr/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sips. sandi pf oundati on. org/a
cadeni c- cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.70 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 01- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sips.sandipfoundation.org/self-study-report-for-for-1st-cycle-of-accreditation-ssr/
https://www.sips.sandipfoundation.org/self-study-report-for-for-1st-cycle-of-accreditation-ssr/
https://www.sips.sandipfoundation.org/self-study-report-for-for-1st-cycle-of-accreditation-ssr/
https://www.sips.sandipfoundation.org/academic-calender/
https://www.sips.sandipfoundation.org/academic-calender/

Participation in N RF 04- Jan- 2019 1
01

Feedback from al | 03-Jun- 2019 200

st akehol ders 01

| QAC neeting 15- Dec- 2018 12
01

| QAC neeti ngs 18- Aug- 2018 12
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Staff Devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3486_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3486_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3486_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3486_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Extracurricular activities

Students are get benefited from
programmes |ike NSS, National Pharnmacy
Week

Curricul am devel opnent

Academ ¢ audits are conducted

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng counci | 10- Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

“Effective Curriculumdelivery’
support, advice and gui dance,

| earni ng, feedback and assessnent,
skills devel opnment and practice,

of pharnmaceutical sciences,

| earni ng and teachi ng net hods,

teachers according to their

is actually the many ways,
curriculum enables | earners to achieve their

Nashi k devel op a purposeful,
systematic process to create positive inprovenents in the educationa

It includes consideration of ains,
and assessnent.
by Head of departnent for every Academ c year
area of specialization.

by which a

| earni ng goal s. Teaching, |earning

coachi ng, nentorship, peer and coll aborative
per sonal

devel opnment pl anni ng and tutoring,

and access to resources are processes
enconpassed by the term ‘' Effective Curriculum Delivery'.

part of dynamic interrelationship with curriculum design and as such can be
seen as a conponent of a curricul um devel opnent

Curriculumdelivery is

"lifecycle'. Sandip Institute
progressive, and

system
i ntended | earni ng outcones, syl abus,

? Academi c Cal endar is prepared
? Subjects are allotted to the
I n guest appointments too,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3486_Quality.xlsx

the focus of the selection conmittee is to induct the faculty that can dea
with the papers that they are expected to teach. ? Each departnment prepares and
submts the workl oad and the workload comittee neets well before the beginning
of the senmester to decide, ascertain and recomend the filling of vacant posts
in each department. ? The time table conmttee too neets before the
comrencenent of the classes and the master tinme table for the college as well
as for each departnent is prepared well in tinme and display on college notice
board. ? Teaching Plan is submitted for each subject by individual faculty. ?
Conduct and delivery of regular Lectures and Practical as per curriculum
design. ? Teachers follow various teaching aids to make the teaching-Iearning
process interesting and effective. The traditional format of lectures is
suppl enent ed by cl assroom di scussi ons, student presentations, group
di scussions, and project work. ? The first day of the college is the
orientation day where the first year students are infornmed about the course
structure, subjects, exampattern, reading lists, tine table and other such
i nformation as necessary for the effective inplenmentation of the curriculum ?
Regul arly institute organi zes Industrial visits and Interactive sessions wth
the Pharma professionals. ? Guest |ectures and interactive sessions with
em nent schol ars, experts, and activists are planned and conducted as a part of
the curricula learning. ? Various senminars are organi zed by individual teachers
on topics related to their subjects. ? The institute thrives to nurture
research tenperanent anong students at different stages of |earning. Mandatory
research projects & dissertations for all PG students. ? Progranms offered are
with bl end of academ cs and contenporary research. Val ue-based add-on
conmponents expand their out of curriculumknow edge base for nore
enpl oyability. ? Curriculumw th extension conponents where students has an
opportunity to | earn through extension prograns and outreach activities to
serve the rural popul ation towards devel opnent of healthier society.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 30/ 12/ 2019 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MPhar m Phar maceutical quality 23/ 07/ 2018
assurance
MPhar m Phar maceuti cs 23/ 07/ 2018
BPhar m Phar macy 19/ 09/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m NI L 31/ 12/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3486_Program_introduced_1580278532.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
BP105T- Conmuni cat i on 19/ 09/ 2018 100
Skills (Theory)
BP111P- Conmuni cati on 19/ 09/ 2018 100
Skills (Practicals)
BP205T- Conput er 19/ 09/ 2018 100
Application in Pharmacy
(Theory)
BP210P- Conput er 19/ 09/ 2018 100
Application in Pharmacy
(Practical)
BP206T- Envi r onnent al 19/ 09/ 2018 100
Sci ences( Theory)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BPhar m Phar macy 75
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

This institution believes in transparent and vi sionary governance which
nmotivates all the stakeholders for overall growth. The feedback received from
st akehol ders is analyzed in the regul ar neetings of Governing Body (GB), Loca
Managenment Committee (LMC), Academic Mnitoring Conmttee (AMC), Principal and
HODs action plans are prepared for the satisfaction of stakehol ders. Feedback
is an essential element of the teaching | earning process. In its nmany forns,
feedback allows faculty to reflect on their learning clarifies areas where
faculty can inprove and provides opportunity to self-assess their skills and
capabilities. Feedback help themto achieve the intended | earning outcones for
course. Every senmester feedback is taken fromthe students about their course
teachers. Feedback is reviewed by HOD, Acadenmi c Dean and Principal. To
encourage the faculty nenbers, Appreciation letters are given to the faculty
Menbers havi ng Feedback nore than 75. Undertakings are taken from Faculty
Menbers having feedback | ess than 75. To inprove the teaching process of that
faculty nmenbers, counseling is done by HOD and Dean academics to nodify their
teaching strategies as well as notivate to attend workshops |ike Effective



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3486_Value_added_courses_1580279509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3486_Projects_undertaken_1580279548.xlsx

Cl assroom Teachi ng Program

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 100 120 100
BPhar m Direct S. V. 11 17 11
B. Pharm
MPhar m Phar maceuti cs 18 20 18
MPhar m 24 32 24
Phar maceut i cal
Quality
assurance
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 364 84 24 8 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 20 4 4 Nill 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Institution appoints a mentor for every 20 students at the beginning of the year. Mentors give personal
attention to slow learners, so that they can cover and cope up with flow of regular students. Also motivation and
additional guidance is provided to such students as and when needed. o Remedial classes are conducted for
slow learner to clear their basics in respective courses. 0 Special attention is given to slow learner during tutorial
class and practical hours. Based on their academic performance, bridge classes and remedial classes are
arranged.Study materials are also provided for subjects which requires improvement. Unit tests are conducted
periodically for slow learners. Efforts taken towards learning needs of advanced learner: o Identified advanced
learners are guided and promoted for in depth studies and innovative research. These students are motivated
and guided to participate in various competitions like: Paper presentation competition intercollegiate poster
presentation competition, debate competition and quiz competition. o Advanced learners are appreciated during
the conduction of academics an other activities. o Advanced learners are guided for publishing research papers
in reputed journals. o Extra lectures by expert faculty are arranged for advanced learners for competitive exam
GPAT preparation. o Interested students are encouraged to enhance their presentation skills by means of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3486_Demand_ratio_1580291589.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3486_ict_tools_1580289493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3486_e_resource_1580289503.xlsx

delivering a topic to their juniors during seminar hours. o They are also assisted to show case their talents in
writing research papers and review articles.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

448 30 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

30

Nill

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. A G Jadhav Pri nci pal Best Director
Award by Science
and technol ogy
2018 Ms. S. L. Borse Assi st ant Shi kshak Shree
Pr of essor Award by I ndo-
Nepal Organization
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BPhar m BPH Year 30/ 04/ 2019 06/ 07/ 2019

MPhar m MPH Year 30/ 04/ 2019 06/ 07/ 2019

MPhar m MQA Year 30/ 04/ 2019 06/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The SPPU,

of Speci al

pl ace of nmanual

downl oaded hal f an hour
observers by the University on al

exam nation branch at the college ensures the effective inplenmentation of these
refornms. The institution is affiliated to Savitriba

hence foll ows the eval uation process as defined by the University. The
University has initiated various refornms in the |last couple of years.

Uni versity Rules and Regul ati ons,

exam nations are conducted and

Under gr aduat e Level :
pattern of B. Pharm course,
averages of best two perfornmances are taken into consideration.

As per

to which this college is affiliated,
refornms during the |ast few years.

t hree sessi onal

has introduced the follow ng

The University has introduced bar-coding in
codi ng before eval uation of the annual
scripts. Online question paper systemis introduced. The question papers are
before the comencenent of the exam nation.
the theory exam nation days.

exam nati on answer

Appoi nt nent
The

Phul e Pune University and

for the annual

Fromthe



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3486_Honours_recieved_1580291090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3486_Evaluation_1580295586.xls

academ c year 2013-14, Senester pattern has been introduced for the B. Pharm
course. The eval uation schenme for the B.Pharm /M Pharm course is: Table No.
Exami nation reformation inplenmentation details Course Internal Assesnent
wei ghtage (Th./Pr.) Term end assessnent weightage (Th./Pr.) Total marks B. Pharm
2008 Pattern 20 (960) 80 (3840) 4800 B. Pharm 2013 Pattern 30 (2760) 70 (6440)
9200 B. Pharm 2015 Pattern 40 (3680) 60 (5520) 9200 B. Pharm 2018 Pattern 25
(1365) 75 (3960) 5325 M Pharm 2013 Pattern 50 (900) 50 (900) 1800 Post
Graduate Level: As per the University Rules and Regul ations, the institute has
i mpl emented Credit and gradi ng Senester Systemin Post G aduate Courses from
academ c year2013-14. Evaluation schene includes an In senester assessnent |ike
Assi gnments, Sem nars, Case Studies, Quizzes, Viva, Open book test and
sessi onal exam nation and End senester assessnent (senester end exam nation).
As the M Pharm Course is based on Papers and research, the curriculumis
designed with equal weightage to research work at Sem 1l level. To enhance and
encourage research activities experts with research expertise are invited to
eval uate research envi sage sem nars for M Pharm students. Students are
encouraged to take up Research projects which can generate publication or
patents. ? Exam nation change advi sory group has been shaped by col |l ege and
settl ed standards and exanpl e of assessnent for devel opnent in exam nation
forns. The college takes after sane and in light of these inward and outer
exanm nations are |ed. The understudi es are consistently assessed at the season
of functional by taking viva-voce. Renedial tests are taken for noderate
students at the season of healing class. Faculty nenbers provide, question bank
of their individual subjects to understudi es which have enphatically affected
the exam nation result. Constant assessnent process is enbraced for post
graduat e understudies. College dependably cares for to guarantee nore prom nent
strai ghtforwardness in assessnent framework. The institution has nmade its own
particul ar courses of action for directing inward sessional, senester and
suppl enentary exami nation. At the season of yearly day best out going
understudy grant is given in every scholarly year for graduate understudies.
Col l ege likewi se takes oral criticismfromouter analysts about the execution
of the understudi es. E-assessnent of faculty feedback is carried out to
strengt hen the teaching-1|earning process. Syllabus coverage reports nonitor the
academ cs keenly. Evaluation of the practical |ab experinments is carried out by
faculty at regular intervals. On the basis of syllabus coverage reports extra
| ectures and re-conduction of practicals is arranged. Institute nonitors the
academ cs through attendance and | ecture reports of ERP

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Savitribai Phule Pune University (SPPU) provides an academ ¢ cal endar before
the commencenent of academi c year which contains the nunber of days for
teaching and examination dates. o To fulfil the programrequirenents institute
| evel academ c cal endar is prepared by Internal Quality Assurance Cell (IQAC).
Cell prepares the acadeni c cal endar well in advance before the comencenent of
the senmester. The cal endar outlines the senester class work schedule, interna
exam nation schedul e, sem nars, workshops, sport activities, industrial visit,
and external exam nation schedule. ¢ The faculty nmenbers are prepares the
| esson plan before the comrencenent of senester, indicating the topics to be
covered | ecture wi se including the eval uati on process for each subject and it
is duly reviewed by the one of the senior faculty in the departnent and
approved by the head of the departnent. It is then, nade available to the
students. The teaching plan submitted by the faculties includes Course
(bj ectives, the topics to be covered | ecture wise including the eval uation
process for each subject, teaching nethods, etc. The teaching plan is nade
avail able to the students by the respective subject teacher. « Tinetable in-
charge prepares the tinetable as per the guidelines of respective statutory
bodi es for the nunber of credit hours for each subject prior to the




commrencenent of the senester. Tine-table is displayed on the notice boards.
student shall be required to attend every lecture, tutorial and practical

class. However, for late registration, sickness or other such exigencies,
absence may be allowed as provided for

in the regul ation as per the academ c
policy of institute. « The performance of the students is assessed on a
continuous basis by conducting one internal sessional exam as per the SPPU
Uni versity norns per senester. In addition to the sessional Exam nation
assi gnnents, open book test, nultiple choice question and class test are al so
the part of Continuous Internal Evaluation. The eval uated answer books are
returned to the students and an opportunity is given to the students to discuss
the evaluation with the teacher.

Slow | earners are pernmitted to inprovise
their marks by rewiting the examnation if they have scored |ow. All
nodi fi cations will be displayed on notice boards for student reference. -
Academi ¢ audit is conducted by Acadenic Mnitoring Commttee (AMC) to nonitor
the coverage of syllabus and practical’s. ¢ Teachers are expected to conplete
the desired syllabus before the start of In-semand end-sem exam nation as
prescribed by Savitribai Phule Pune University (SPPU).In case of any |lapse in
teachi ng plan, Head of Departnent asks the faculty to conduct extra classes or
take extra measures to conplete the syllabus.

such

A

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv. si ps. sandi pf oundati on. or g/ po- pso-co/

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BPH BPhar m Phar macy 58 52 89. 62
VPH MPhar m Phar maceut 18 18 100
ics
MOA MPhar m Phar maceut 24 24 100
ical Quality
assurance
View File
2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. si ps. sandi pf oundati on. or g/ wp- cont ent / upl oads/ 2020/ 02/ St udent -
Satisfactory-Survey-Report. pdf

CRITERION Il — RESEARCH, INNOVATIONS AND EXTENSION
3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations
Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 Savi tri bai 1.9 0
(Specify) Phul e Pune
Uni versity



https://www.sips.sandipfoundation.org/po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3486_Pass_percentage_1580291434.xlsx
https://www.sips.sandipfoundation.org/wp-content/uploads/2020/02/Student-Satisfactory-Survey-Report.pdf
https://www.sips.sandipfoundation.org/wp-content/uploads/2020/02/Student-Satisfactory-Survey-Report.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Cuest lecture on carrier Phar macy 08/ 10/ 2018
gui dance and

opportunities in the
pharma field

Gui dance sem nar on Phar macy 10/ 07/ 2018
preparation of UPSC MPSC
exam nation

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 31/ 12/ 2019 NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 30/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Department of Pharnaceutics 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Phar maceuti cs 9 0.90
I nt ernati onal Phar maceut i cal 7 0.90
chem stry
I nt er nati onal Phar macol ogy 1 1
I nt ernati onal Phar macognosy 2 0.50
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar macol ogy 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3486_Research_Fund_1580292760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3486_journals_notified_on_UGC_1580293280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3486_Books_and_Chapters_1580293489.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
METHOD D | JBPAS 2019 0 Sandi p Ni |l
EVELOPMENT | S. L. Bor se Institute
AND ,G S of Pharmac
VALI DATI ON | Chhabar a euti cal
OF , Bor ase Sci ence, M
DABI GATRAN | L.B , A G ahi ravani ,
ETI XI LATE . Jaghav Nashi k
MESYLATE
BY RP- HPLC
METHOD AND
| TS DEGRA
DATI ON
STUDI ES”
For mul at SL Jour nal 2019 0 Sandi p Ni |l
i on and Borse, MR |of Pharnmac Institute
Eval uati on |Badwar, LB eutical of Pharmac
of Two Borse, AG | Sciences euti cal
Layered Jadhav and Sci ence, M
Soap Resear ch ahi ravani ,
Cont ai ni ng Nashi k
Orange
Peel
Extract
Revi ew SL Borse JGITPS 2019 0 Sandi p Ni |l
on HPLC ,J. V. More, Institute
met hod dev | LB Borse, of Pharmac
el opnent AG Jadhav euti cal
and Sci ence, M
val i dati on ahi ravani ,
for Nashi k
estimation
of Rivarox
aban
Oal Ds M I nt er nat 2019 0 Sandi p Nill
persi bl e Raj endr a, i onal Institute
Film P Swapnil, |Journal of of Phar mac
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| DE
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nl Ni |l NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni 7 9 4 2
nar s/ Wor kshops
Present ed 6 1 Ni |l Ni Tl
papers
Resour ce Ni Il 1 Ni |l Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Dent al
Canp

Check-up

Sandi p Foundati on

11

210

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

(NSS)

Foundat i on

pl ant ati on

agency activites activites
Swachh Bhar at Sandi p CLEANLI NESS 16 90
(NSS) Foundati on DRI VE
Swachh Bhar at Sandi p Medi cal canmp 16 90
(NSS) Foundat i on
Swachh Bhar at Sandi p Tr ee 16 90



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3486_Bibliometrics_1580294424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3486_Faculty_participation_1580294829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3486_Extension_1580294985.xlsx

Swachh Bhar at Sandi p Al DS 16 90
(NSS) Foundat i on awareness rally

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L 15/ 12/ 2019 16/ 12/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 31/12/ 2019 NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
161 152
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3486_Students_in_extension_1580295402.xlsx

during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 3.18.11. 000 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5015 2618637 200 35000 5215 2653637
Books
10 28500 1 52500 11 81000
Ref er ence
Books
Journal s 28 68319 30 70011 58 138330
e- 205 13570 205 13570 410 27140
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 25/ 12/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 60 20 60 10 0 7 8 255 15
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 20 60 10 0 7 8 255 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

255 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3486_augmentation_details_1580296971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3486_Library_1580298038.xlsx

Stages in tablet conpression nmachine
https: //ww. yout ube. com wat ch?v=It Hz00G

wQ Kk

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
71 34 72 81

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policy on Maintenance 1. Every year departnent w se budget for maintenance
given by la in-charge, conpiled, discussed with HOD and Principal finally
approved by Hon. Chairman. 2. Before onset of every senester routine
mai nt enance is carried out on building and other fixed asset with prior
approval fromrespective higher authorities. 3. Breakdownnai ntenancei s doneas
unpl anned expenditures on energency basis with prior approval fromrespective
hi gher authorities. 4. Forthis entiresort ofmaintenance,therequirenment note is
rai sed by concerned in-charge, approvedbythe higher authorities of institute.
5. For higher expenses, quotati onsareinvitedagai nst the requirenent from
approved vendors andpurchaseordersare prepared and accordi ngly mai ntenanceis
prosecuted. Policies of Utilization M ntenance of Sports conplex 1. Free
access to all students and faculty menbers for indoor and outdoor sports. 2.
| ssue-return register is nmaintained properly. 3. Students in gymasi um under
the supervision. 4. Miintenance done by project departnent. Policies of
Utilization Miintenance of Conputer |aboratories 1. Entry in register is
mandatory. 2. Call to concern staff menbers in case of any operational
difficulties and troubl eshooting. 3. Use of Pendrivew thout virus scan is
strictly prohibited. 4. Downl oading and/or installation of any software’s on
conmputer are strictly prohibited. 5. Turn off all electrical sw tches. Policies
of Utilization Miintenance of |aboratories 1. Maintain silence and behave
obediently in |l aboratories. 2. Students enrol their nane in | aboratory
attendance register. 3. The storage or consunption of food or beverages,
application of nmake-up, and snoking is strictly prohibited in all |aboratory
areas and hazardous chem cal storage areas. 4. A ways wash hands i medi ately
upon contami nation, after handling hazardous chem cals and before |eaving the
| aboratory. 5. Enter in laboratory with all safety equipnment’s. 6. Al are
fam liarized with the location, use and limtations of the safety devices |ike
First Ald Kit, Fire Extinguisher etc. 7. Turn off electrical switches, water
taps, and gas connection. 8. Imrediately called concern staff nmenbers in case
of accident or enmergency. 9. Material will be issued on approved indent only.
10. Always follow SOP. 11. Departnment w se dead stock, consumable | og book
registers are properly maintained and updated. 12. All the instrunents are
val i dated. Policies of Utilization Miintenance of library 1. Miintain silence
and behave obediently. 2. Library timng-09:00 amto 06:00 pm 3. Enrol your
nane in respective register. 4. Return books before the due date. 5. ID card is
mandatory. 6. Two books are issued for one week. 7. Ten books are issued for
staff nenbers for one nonth. 8. Lost material will be collected as per policy.
Policies of Utilization Miintenance of C ass-roons 1. Maintain silence and
behave obediently in classroom 2. Make entry in LCD entry register. 3. Use of
nobi |l e phone is strictly prohibited. 4. Turn off all electrical swtches.

https://www.sips.sandipfoundation.org/wp-content/uploads/2020/01/Infrastructure-utilization-and-maintenance-



https://www.youtube.com/watch?v=ItHz0oGwQ_k
https://www.youtube.com/watch?v=ItHz0oGwQ_k
https://www.sips.sandipfoundation.org/wp-content/uploads/2020/01/Infrastructure-utilization-and-maintenance-policy.pdf

policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Dr. Punjabrao 361 3286712
frominstitution Deshrmukh Vasti gruh
Ni rvah Bhatta Yojna

(DTE)
Fi nanci al Support
from QG her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2018 134 M. Prashant Tuli
Yoga Day and Goup from
Yogvi dyadha
Institute
Soft Skill 18/ 02/ 2019 189 DI SHA
Trai ning Program | NTERNATI ONAL
FOUNDATI ON
Pre- Pl acenent 21/ 02/ 2018 173 Pristyn Research
Program for Pharma Sol utions

Pr of essi onal s”

“Career Quidance 05/ 04/ 2019 80 Pr oRecogni ti on
Sem nar on Phar na G oup
oppurtunities in

Ger many
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 5 Nl 5
Counsel I'i ng
2018 Soft Skill Ni |l 189 Nl 63
Trai ni ng
Program
View File



https://www.sips.sandipfoundation.org/wp-content/uploads/2020/01/Infrastructure-utilization-and-maintenance-policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3486_Scholarships_1580363966.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3486_Development_Schemes_1580296406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3486_Guidance_1580300678.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
El ectrol ab 46 25 | KS 6 3
Pvt. Ltd Heal t hcare
Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 19 SI PS B Pharm SIPS and M Phar m
Nashi k ot hers
2019 1 SI PS B Pharm Crei ghton MS
Nashi k Uni versity
(UsA)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 1
TOFEL 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports 1 Institute 45
Sports 1 NPW 23
Cultural 1 Institute 71
Cultural 1 NPW 58
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
student

Student ID
number

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3486_Placement_1580300764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3486_Progression_1580301010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3486_Qualifying_1580301225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3486_Activities_Organised_1580301513.xlsx

Sports Cultural
2019 NI L Nat i onal Nill Nill NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council conmttee of the institute had organi sed many curricul ar
and extracurricular activities in acadenic year 2018-2019. The initiative for
wel com ng the freshers of B.Pharm and D. Pharm students was taken by student
counci | nenbers. They had organi sed a Fresher’s party on 25 Septenber 2018
wherein they welconme all B. Pharmand D. Pharm freshers with many cul tural
events. In the nonth of January 2019, on behal f of National Pharnacy week,
menbers of Student council participated in Boys Cricket and the matches were
hel d at the ground of Institute itself from 16 January to 19 January 2019. The
menbers of student council actively contributed in the organisation of all
events of Sandi potsav 2019. They had nicely organised the different days al ong
with the cultural activities and nmany nore entertai nnent programmes fromb5
March 2019 to 7 March 2019.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SI PS has Al um ni association Cell established in 2017-18 with a vi ew of

i nvol ving the menbers in the overall devel opnent of the college and the

soci ety. The conposition of Alumi cell is headed by President and has ot her
supporting nmenbers including Vice-president, Secretary, Treasure and faculty co-
ordinator for the effective functioning of cell. The main purpose of the cel

is to gather the rich experience, valuable advices fromold students of

coll eges. The cell is responsible for providing the guidance to the present
students in their Endeavour for better enploynent and higher studies. The
institution feels proud on seeing its successful alumi. During their meet, the
al umi community shares their experience in the outside world, Wich they faced
after stepping out of the institution. Qur Alumi interact with students, share
their success stories with their juniors, and advised themon how to plan
successful corporate career, inmportance of personality devel opnent and soft
skills, in addition to subject know edge etc.

5.4.2 — No. of enrolled Alumni:

102

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

5.3.4 Meetings/activities organi zed by Alumi Association: The alumi neet is
conducted every year in order to reconnect with the Alummi and cel ebrate their
success and various achi evenents. The Alumi Meet for Academ c year 2018-19 has
been conducted in February 2019. The Meeting was conducted at the canpus of
Sandi p Institute of Pharmaceutical Sciences. Dr. Anil G Jadhav sir wel coned
the entire students and their parents. Many students have shared their
experiences and their present position in career.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Response: The coll ege pronotes culture of decentralization and participative
managenent at various hierarchy |evels. Decentralization and participative
managenent: At the college | evel governing body is forned as per the UGC and
Al CTE norms. Also the college has Coll ege Devel opnent Conmmittee (CDC). Chairman
el ected, teaching and non-teaching staff representatives nmenbers along with the
managi ng conmmttee nmenbers. Principal and office superintendent |ook after the
overal|l administration of institute. Principal, Acadenic In- charge and Head of
the departnents neet at regular interval to discuss on academc initiatives.
Departnmental Heads interact with the faculty regularly to convey the policies
and take the rel ated feedback. Principal and various conmittee |In-charges
interact regularly to review and nonitor the overall functioning of the
col l ege. For snooth functioning of institute, the managenent recogni zes the
need for decentralization for the growth of the institute and accords autonony
commensurate with the | evel of managenment. I|n-charges and heads are appointed
who have responsibilities for efficient governance. Case Study: For planning
and executing this various acadenm c activities, CDC nenbers in coordination
performthe follow ng functions- ? Planning and observations for lecture being
conducted by faculty nmenber. ? Collection of all feedback analysis from each
departnent, do analysis and submit the report of feedback analysis to Academ cs
coordinator. ? Collection of result analysis of all exans from each departnent,
do analysis and subnmit the report of result analysis to Academ cs coordi nator.
? Checking of course file verification report done by Academ ¢ coordi nator. ?
Col l ecti on and anal yzi ng syl | abus coverage reports and detention lists of each
departnment.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Acadeni ¢ Cal endar and wor kl oad
distribution is prepared by Head of
departnents. Teaching Plan is submtted
by individual faculty. Conduct and
delivery of regular Lectures and
Practical as per curricul um design.
Teachers follow various teaching aids,
presentations, group discussions and
project work to make the teaching-
| earni ng process interesting and
ef fective. The first day of the college
is the orientation day where the first
year students are infornmed about the
course structure, subjects, exam
pattern, reading lists, tine table and
ot her such information as necessary for
the effective inplenentation of the
curriculum Regularly institute
organi zes Industrial visits Cuest
| ectures and interactive sessions.

Teachi ng and Learni ng Vel | - equi pped | aboratories, ICT
enabl ed nul tinedi a cl ass roons and




sem nar hall is provided for enhancing
| earni ng experience. Students are
notivated to give sem nars on various
topics of their interest to different
class groups. Faculty takes efforts to
encour age self study, |earning beyond
syl | abus and e-1|earning. Latest
know edge about advancenents, students
were assigned with industrial training
of m ni mum one nonth period. |ndustry-
institute linkage is strengthened to
bridge the gap between curricul um and
i ndustry requirenents. This enables
them to have enhancenment in | earning
experiences. Students are encouraged to
participate in poster presentation,
paper presentation in conferences
organi zed by other institutes.

Exam nati on and Eval uati on

As the institute is affiliated to
Savitribai Phule Pune University, SPPU
publ i shes the course structure of the

program on website
(http://ww. uni pune. ac.in) through
whi ch the detail ed guidelines about
schenme of exani nation, marking and
eval uati on system and passing criteria
has been nade available to all the
stakehol ders i.e. affiliated coll eges,
Staff, students and parents. In
addition, the institute also
comuni cates the same information to
their staff and Students through
i nduction program Syllabus, Previous
Question Papers, Manual Exam Forms. The
col | ege has been provided with separate
l ogi n through which college staff can
access confidential circulars for
snoot h conduct and eval uati on of
exam nati ons.

Research and Devel oprent

Institute have an institutiona
research and devel opment committee. To
rei nforce research culture and
excel | ence, college provides platform
to interact with gal axy of renowned
researchers and acadenici ans. Faculty
menbers in coordination with students
are encouraged by institute to submt
research projects to various funding
agenci es, publish papers in reputed
journals and incline towards patentable
research. The college has Pl agiarism
checker software. The students are
encouraged to participate in sem nars
and conferences whi ch nmake t hem abr east
with current research activity.
Interdisciplinary research ongoing in
the institute has led to the foll ow ng




maj or achi evenents: Signed MOU with
various industries, Collaborated with
Forei gn university.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Cl assroons of institute are ICT
enabl ed. Col | ege has CPCSEA approved
ani mal house. Sonme common facilities

i ke Bus transportation, RO water, Bank
and ATM cafeteria, gynnasium green
gym and sports ground anphitheater

par ki ng, ambul ance etc are provi ded by
institute. A well-furnished and
upgraded library with readi ng room
facilities is provided by the
institute. College has subscription of
e-journals articles and e-books |ike

DELNET, NDL, Science Direct and Bent ham

Sci ence. Col |l ege has adequat e nunber of
computers with internet connectivity

and W-Fi facility. College is
frequently upgrading the IT facilities
with latest configuration to neet the
students requirenents.

Human Resource Managenent

Hurman resource nanagenent is as per
sandi p foundati on nanagenent policies.

| ndustry Interaction / Coll aboration

The Menorandum of Under st andi ng
bet ween Sandi p Foundati ons, Sandip
Institute of Pharmaceutical Sciences,
Nashi k and | ndi chem e Heath
Specialities Pvt. Ltd, Danan. This MU
was entered on the 07 june 2019. Both
Parties were united by common interests

and objectives that they shal
est abli sh channel s of comuni cation and
co-operation that will pronote and
advance their respective operations.
The Menorandum of Under st andi ng bet ween
Sandi p Foundations, Sandip Institute of
Phar maceuti cal Sci ences, Nashik and
Di sha I nternational Foundation Trust.
This MOU was dated on 18th August 2018.
This MOU has as its objective the
col l aboration and participation of both
organi zations for many opportunities.

Adm ssion of Students

Col | ege admi ssion cell |ooks after
adm ssion activities of college.
Facilitation Center have been allotted
to college by Directorate of Technica
Educati on, Governnment of Maharashtra
t hrough that students enrolls
thensel ves for adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent activity is
carried by e-governance, like faculty
| eave application at link - http://172.




16. 0. 3/ ESS/ St af f/ FrnSt af f Hone. aspx and
transportation facility at -
http://172.16.0. 3/ Transport/ Logi n. aspx

Adm ni stration

x and cal

I log link-

Admini stration activity are govern by
Sandi p ERP |i ke feedback at
/1172.16. 0. 3/ Phar nacy/ Feedback/ Hone. asp
http://172.16.0. 3/
ESS/ St af f/ Fr nSt af f Hoe. aspx

[ink —http:

Fi nance and Accounts

staff payroll,

bi Il

system At

Fi nance and accounts activity |ike
sanction and daily
TA/ DA are nonitored by Sandi p ERP
I'i nk-
http://172.16.0. 3/ ESS/ Logi n. aspx

St udent Admi ssion and Support

All

st udent

I D for

new y joined student details are
bei ng entered in ERP system and student
profile is generated. Each student got
ERP | ogi n through that
they can performvarious activities.
ERP |ink- http://172.16.0. 3/ Pharmacy/ Ad

m ssi on/ | ogi n. aspx

Exam nati on

are as

al |
per

Exam nation — As college is
affiliated to Savitribai
Uni versity ,

Phul e Pune

exam nation activities
rul es and regul ati on of
SPPU. At SPPU website all
activities are avail able at
htt p://exam uni pune. ac.in/.

exam
l'i nk:

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Ni Il Ni Il
15/ 12/ 2019 |20/ 12/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional who attended
development
programme

NI L Ni Il 10/ 12/ 2019 10/ 12/ 2019 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

30 30 14 14

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cl ai m Pol i cy, Medi cl ai m Pol i cy Acci dental Policy,
Rei mbur senent of Rei mbur senent of
Regi stration fees for Regi stration fees for
attendi ng Sem nar, attendi ng Sem nar,
Conf erence, Workshop, Conf erence, Workshop,
Publication fees, FDP Paper Presentation
Paper Presentation

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Institute conducts Internal and External Financial audit every year to
ensure financial conpliance. Internal audit is conducted by the parent body of
Sandi p Foundation. It is conducted twi ce a year. Financial conpliance report of

internal audit is subnmitted to Managi ng Trustee of Sandi p Foundation. The
institution is having qualified practicing Charted Accountant as an auditor.
Statutory financial audit of Institute is conducted in two sessions.
Fi nali zation of account is conpleted in June and audited statenent is prepared
in July.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nill Yes Sandi p
Foundat i on

Adm nistrative No Nill Yes Sandi p
Foundat i on




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a. Subm ssion of Data for Al SHE portal (Yes) b. Participation in NIRF : (Yes)
c. SO Certification : (Yes)
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 GPAT 28/ 07/ 2018 02/ 07/ 2018 31/ 01/ 2019 40
gui dance

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wnen' s Sel f -
def ense
wor kshop
“ Abhedya” for
girls

12/ 01/ 2019

12/ 01/ 2019

60

Nill

Cri cket under
Nat i onal
Phar macy
Week- 2019

14/ 01/ 2019

21/ 01/ 2019

Nill

15

Sandi pot sav
2019 1. Table
tennis

03/ 01/ 2019

05/ 01/ 2019

10

Sandi pot sav
2019 Chess

03/ 01/ 2019

05/ 01/ 2019

11

12

| nt er nati onal
yoga day
cel ebration

21/ 06/ 2019

21/ 06/ 2019

40

65

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3486_Quality_Initiatives_B_1580365830.xlsx

Alternate Energy initiatives such as: Percentage of power requirenent of the
Institution net by the renewabl e energy sources Power requirenent net by
renewabl e energy sources
————————————————————————————————————————————————————————————————— x 100 Tot al
power requirenent College hostel has installed 5000 X 6 (30000) litres solar
wat er heater. Power requirement of the institute nmet by the renewabl e energy
sources 36000 kWh Total power requirement is approx. 497732 kWh So, Power
requirenent of the institute nmet by the renewabl e energy sources 36000 / 497732
x 100 7.23

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nl
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation No Nl
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 4 Nill 10/ 07/ 2 4 4 Initiat 40
018 ive for C
onmuni ty,
Advant age
s and
need
2018 Nill 6 03/01/ 2 6 6 Soci ety 50
019 and
nat i onal
wel fare
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for 05/ 06/ 2018 The Principal reserves
st udent s the right to expel
students who do not



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3486_Inclusion_1580367372.xlsx

foll ow or include hinself
or herself in code of
conduct as notified in

the ethics.
code of conduct for 05/ 06/ 2018 Al'l teaching staff has
teaching staff to foll ow the code of

conduct as per the
policies of Sandip
Foundat i on.

code of conduct for non- 05/ 06/ 2018 Al'l non- teaching and
teachi ng and supporting supportive staff have to
staff foll ow the code of

conduct as per the
policies of Sandip
Foundat i on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor | d Phar nmaci st 25/ 09/ 2018 25/ 09/ 2018 120
Day
Street plays on 07/ 01/ 2019 07/ 01/ 2019 25

Al ds awar eness,
Swat ccha Bhar at
Abhi yan, Sakshrtaa

Medi cal canp for 07/ 01/ 2019 07/ 01/ 2019 25
vill agers

Cl eanl i ness drive 03/01/ 2019 03/01/ 2019 25

CQuest Lecture on 25/ 06/ 2018 25/ 06/ 2018 100

Hygi ene Duri ng
Menstrual Cycle and
Use of
Bi odegr adabl e
Cheni cal Free
Sani tary Napki ns.

Tree plantation 06/ 08/ 2018 06/ 08/ 2018 110
Dental check up 14/ 07/ 2018 14/ 07/ 2018 100
canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of hexi bicycles in the canpus which helps in reducing pollution with
zero fuel consunption and zero carbon enission 2. Use of electric car in the
campus whi ch reduces total carbon em ssion and ecol ogi cal damage 3. Faculty
commute to coll ege by college buses or car sharing. Students are encouraged to
make use of sharing college transport facility as an effort towards carbon
neutrality. 4. Every year institute is involved in tree plantation. The coll ege
has been naintaining greenery with | awns, shrubs and trees for keeping carbon
neutrality stable. There are 724 big trees and around 50, 000 shrubs surroundi ng
the institute. 5. Students are not allowed to ride bikes or cars in campus.
Par ki ng vehicles of students outside the main canpus help to reduce the carbon
em ssion rate. 6. Canpus is nmade paperless by perform ng regular activities
t hrough ERP E-Mail system Paper consunption is reduced by using both sides of
paper. 7. Canpus is maintained plastic free by restricting its sale use in



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3486_promotion_activities_1580368293.xlsx

canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Title of the practice: Holistic devel opnent of the students
Webl i nk: http://ww. sips. sandi pfoundation.org/all-events/ Cbjectives : ¢ To
i mprove practical know edge and technical skills ¢« To understand vari ous
aspects pharnma manufacturing, packaging, quality control, regulatory guidelines
by arranging industrial visits. ¢« To induce research acunen at undergraduate
| evel by conducting innovative practicals. ¢ To inculcate soft skills in
students. ¢ To involve students in comunity health service and soci al

services. ¢ Expected outcone: « It will inprove the performance of student
along with over all devel opnent in his behavior, skill, attitude, health of
student. ¢ It will increase the access of students to the industry and

research. Practice- Practical skills and technical conpetence B. Pharm students
have freedomto operate all the equipnents |like HPLC, ART-IR, Mbdtic m croscope,
probe soni cator, bath sonicator, Brookfield visconeter, m crowave oven
di ssol uti on apparatus, UV spectrophotoneter, rotary tablet press, all purpose
equi prent, nultimll, colloidal mll, disintegration test apparatus, friability
test apparatus, capsule filling nmachine etc Industrial visits Undergraduate and
post graduat e students based on their curricular subjects visit reputed
i ndustries |ike denmark, Blue Cross, Naprod life sciences, Cipla, Blossom
Maxheal , Neutral ytica, Hexagon, Shrikrishna Labs Pvt Ltd. G aduate and post
graduat e research Many students have conpleted mni research at graduation
| evel such as- To formul ate eval uate herbal handwash, Chocklate as a
formul ati on for herbal nervine tonic, Formulation evaluation of herbal hair
oil, Devel openent of microencapsules for nosquito repeller. Post graduate
students are encouraged to do their research projects in industry .
Organi zation of workshops at the institute- Students are offered various
wor kshops on subj ects |Iike Dissolution Bioequival ence, Recent Trends in
Clinical Trials Quality by Design which are practiced regularly by the
i ndustry. Soft skill training Institute has inparted training programto al
the graduate and post graduate students by inviting professional soft skil
trainers by Rishicool single point HR solutions Pvt. Ltd. Social activities W
organi zed social activities |like blood donation canp, tree plantation, health
check up canps etc. Winen's day is celebrated to recognize the acconplishnents
and contributions of wonmen towards society. Co-curricular and Extra-curricul ar
devel opment CQur students have participated in various conpetitions and received
distinctive awards. Qur students participated in intercollegiate conpetitions
|i ke football, basketball, dance, dranma and in individual events |ike cricket
gymastics at college, university, state national |evel conpetitions. Health
awar eness We have provided gymfacility at hostel for boys as well as girls.
The college has its own cricket, football and volleyball grounds. Table tennis,
caromand westling facilities are also provided. A session highlighting
i nportance of yoga, skin hair check up, free eye dental check up canp, pharma
awar eness health check up canp was al so organi zed. Qur students al so attended
free pediatric neurology canp at Rusi Irani Centre. Evidence of successes: -«
Students get excelled in technical skills and conpetence. ¢ Many of our
under graduat e students have taken up post-graduation to pursue the research
further. < Industrial visit helps the students clearly understand the concepts
that they learn in theory. o Students fetched placenents in various elite
conpanies. ¢ Participation in exrtacurricular activities found to be increased
which instill enthusiasm confidence sportsnman spirit into the students. -
Est abl i shed positive attitude, conmmunication skills, soft skill links with
ot hers. ¢ Devel oped students as socially responsi ble health consci ous
prof essionals. Resources required: ¢ Finance is the major resource required
which the institute sonetines cannot afford. Best practice- 2 Title of the




practi ce: ERP system Weblink: http://sandi perp.org/ ERP_Hone. aspx
htt p://sandi perp. or g/ ERP_Phar macy. aspx Obj ectives of the Practice: ¢ Paperless
wor k and docunentation ¢ To facilitate students and staff with quick access and
response ¢ Transparency in all types of processes |ike feedback, attendance
etc. ¢ To secure data storage, ease of retrial and report generation ¢ Resource
optim zation and curtailing human error |ntended Qutcone: ¢ Enhanced
satisfaction | evel anbng students, parents and staff ¢ Paperless office and
envi ronment consci ousness ¢ Qui ck updates on adninistrative and acadenic
happeni ngs ¢« Report generation and analysis ¢« Mre productive tine for academc
and research activities « Many enterprise resource packages are devel oped in
house and successfully utilized for managi ng student’s affairs, HR affairs,
teachi ng-1earni ng, feedback evaluation etc. Underlying principles and concepts
of this practice: ¢ Desensitization of power and autonony to individuals e
Technol ogy driven canpus to match with todays trend ¢ Ease of information
storage and retrieval The Practice: The enterprise resource packages are | oaded
with following features which facilitate students, parents, office staff,
faculties to performtheir duties effectively. ¢ Adm ssion process ¢ Fees
(Digital payments) Certificates process * Fee structure ¢ Database nai ntenance
of staff and students ¢ Online leave availing facility process  Sal ary
processing (Online calculation) « Digital allowances / applications e
Mai nt enance ( Online call log can be nade) ¢ Digital data of students
(docunments) ¢ Feedback system e Student attendance nanagenent system e Question
bank and notes upl oadi ng system Evi dence of successes: I|ntroduction of ful
proof ERP system has conpl etely changed the functioning and acadenmic culture on
institute canmpus. Students and staff find it very convenient to nmanage dat a,
preparing reports, analyzing data and information pertaining to their needs.
Few evi dences of success are: ¢ Inprovenent in attendance of students. ( If any
student is absent for lecture or practical, SMS regarding his absentee is sent
to his/her parent) ¢ Inprovenent in feedback of staff ¢ Data storage,
retrieval, data analysis and report generation becones very easy through ERP as
a one stop solution for all faculty nenbers. ¢ Errors, making rectification,
sending call log for mai ntenance becones very easy through online nodules. -«
Usage of paper for printing circulars has reduced considerably through the use
of ERP system as nost of the information, circulars shared online. ¢ Adm ssion
e Fees (Digital paynents) Problens Encountered 1. Accompdating ERP in the
initial stages 2. To know all nodules of ERP, nore training is required.
Resources required 1. Hands-on training was given to all

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. si ps. sandi pf oundat i on. or g/ wp- cont ent / upl oads/ 2020/ 02/ Best -
practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Training and Pl acenent Departnent of SIPS was established in the year 2013,
with the aimto cater to the needs of Training and Placenent of students
undert aki ng pharmacy education in SIPS. The purpose of the Training and

Pl acenent is to guide students to choose right career and to give know edge,
skill and aptitude and neet the manpower requirenents of the Industry. The
Pl acenent Cell plays a crucial role in locating job opportunities for Under

Graduat es and Post G aduates passing out fromthe college by keeping in touch

with reputed firms and industrial establishments. The Placenent Cell operates
round the year to facilitate contacts between conpani es and graduates. The

Sandi p Foundati on has central Training and Placenent commttee consisting of: ?

Principal of all relevant courses running in the premses ? T and P Oficer ? T



https://www.sips.sandipfoundation.org/wp-content/uploads/2020/02/Best-practices.pdf
https://www.sips.sandipfoundation.org/wp-content/uploads/2020/02/Best-practices.pdf

and P Coordinator Apart fromthe Central T and P commttee, the sandip
institute of pharmaceutical science is also having college |evel Training and
Pl acenment Departnent in its pharnmacy canpus consisting of: ? Principal of
Pharmacy College ? T and P Oficer ? T and P Coordi nator Role of training
pl acement: 1. Placenment: The well-known and reputed pharma industries viz
d enmar k, Sunpharma, GSK, Wckhardt, Myl an, Encture, Al kem S Kant Heal thcare,
Aj anta, FDC, TCS, Cogni zant, Blue Cross, Neon Labs, Encube ethical, G pla,
Macl eods, Prem Heena, Infusion Pvt. Ltd have shown their confidence in our
students. Five students fromfinal year B. Pharm of Sandip Institute of
Phar maceuti cal Sciences (SIPS) are selected in final round of Life pharnmacy,
UAE interview, Dubai conducted at Bangal ore. 2. Training: The various
activities |ike Expert |ectures, industrial training, pre-placenent
trai ni ng/ wor kshops/ sem nars, Prelimnary screening test, Goup discussion, T
and P session and Canpus interview are regularly conducted under Training and
pl acenent every year. 3. MOU. To cope up with corporate challenges, institute
has signed MOUs with Pharma industries and International University |ike
I ndi chemi e Health Specialities Pvt. Ltd, Vilnius University and O chid
Scientific Innovative India Pvt. Ltd. 4. Career CGuidance: By highlighting
articles on departnental notice boards regardi ng Conpetitive Industrial Career
Opportunities and i nform students about the avail able job opportunities in
governnent sectors and off canpus drives. 5. Training Devel opnent: Keeping in
view the industry requirenents, for preparing the students as entry | evel
Graduat e Pharnmacy Trainees, the following training curriculumis designed - ?
Personal ity Devel opnent ? Conmuni cation Skills Vocabul ary ? Resume Preparation
Email Witing ? Goup Discussion ? Interview Skills ? Aptitude Training
Practice Tests 6. Placenent drive: Sandip Institute of Pharmaceutical Sciences,
Nashi k had organi zed canpus drive through various elite industries |ike for
Macl eods Pharmaceutical Limted, danman Lupin Limted, boiser MS Electrol ab
India Limted Advantmed GSK Ltd in |ast two years for B. Pharma, M Pharm B. Sc
and M Sc fresher students for various positions in QC, Bioanalytical R and D
Production, ADL, AMD, Fornul ation department, Product Specialist and nedi cal
codi ng.

Provide the weblink of the institution

http://ww. si ps. sandi pf oundati on. org/traini ng-pl acenent/

8.Future Plans of Actions for Next Academic Year

Curricul um Devel opnent ¢ To assess the level of attainnment of vision and

m ssion, PEGCs, PGCs once a year and COs once in 6 nonths for all progranmes. Staff
Devel opnent ¢ To organi ze at | east one comon skill-devel opnent progranmme per
year for the supporting staff. ¢ To encourage faculty to attend the

I nternational, national |evel senm nars and conferences. ¢ To publish the research
works in reputed good inpact factor journals. ¢« To apply for research grants to
vari ous Governnent and non governnent agencies. Teachi ng—Learning Process ¢ To
attain 100 utilization of the digital |learning platfornms (Modl e/Bl ackboard/LCS)
by all teaching faculty « To register and conplete at least 1 FDP / industrial
training (not less than 5 days) by all teaching faculty per year. Co-Curricular
Activities « To organi ze one National and state |level conference every year. ¢ To
conduct renedial classes for national |evel conpetitive exans |ike GPAT, GRE
CVAT etc Extracurricular Activities ¢ To carryout periodically extra-curricular
activities through NCC, NSS, YRC and other C ubs. Placenent ¢ To achieve 90
canmpus pl acenent of eligible interested candi dates by June-July every year with
an average students salary of 2.0 Lakhs per annum RD Industry- Institute
Interaction ¢ To sign MoUs or enter into collaborations with nore industries for
nmut ual | y-beneficial interaction and organize at |east 01 joint progranmes. ¢ To
achieve R D grants and revenue generation through consultancy, training and
testing services etc. Accreditation ¢ To get NBA accreditation for the UG
programe.



http://www.sips.sandipfoundation.org/training-placement/
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